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Abstract ; With the need of social development, many colleges and universities in our country
set up social physical education guidance and management specialty. Due to the influence of
various factors, some colleges and universities have poor training results, so that the
graduates of social physical education guidance and management specialty are not good in
their major and employment is not allowed. Through the use of literature, interviews and
logical analysis, this paper mainly focuses on the training objectives, specialty direction
design and curriculum setting of social physical education guidance and management
specialty in colleges and universities. Through statistical analysis, the following conclusions
are drawn : (1) the training objectives are too macro and lack of practical guidance and
maneuverability ; (2) The major direction is similar to the physical education major, and it is
difficult to reflect the characteristics of social physical education major; (3 ) Blurred
curriculum setting and derailment of talents from social needs. In the new era, the social
demand is getting new day by day, so it is urgent for colleges and universities to follow the
pace of national development to cultivate talents. Based on the current situation, reform
suggestions are put forward to provide reference for local colleges and universities to cultivate

application — oriented talents in social sports guidance and management major.
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